CITY AND COUNTY OF SAN FRANCISCO

GENERAL SERVICES AGENCY
OFFICE OF LABOR STANDARDS ENFORCEMENT

PATRICK MULLIGAN, DIRECTOR

PROCOM SERVICES AMERICA, INC. DECEMBER 2025
8000 REGENCY PKWY STE 280 IMPORTANT NOTICE
CARY NC 27518

PLEASE READ CAREFULLY

Dear San Francisco Employer:

If you have employees in San Francisco, it is your responsibility to comply with applicable San
Francisco labor laws. Please review the enclosed table listing city-wide labor laws that may apply to

your employees.

Employers covered by San Francisco labor laws must place up-to-date required posters at each
workplace or job site in a location where employees can see the postings easily. Enclosed for your
convenience are the new 2026 posters for the Health Care Security Ordinance, the updated Fair
Chance Ordinance, and Parity in Pay as a replacement for the Consideration of Salary History.
Covered employers must post these posters beginning January 1, 2026.

The San Francisco Office of Labor Standards Enforcement mailed posters for the Minimum Wage,
Paid Sick Leave, Paid Parental Leave, and Family Friendly Workplace Ordinances in June 2025, and
those postings remain valid as of January 1, 2026. Please continue to use the existing posters for
those laws. You will receive updated posters for those laws prior to the July 1, 2026 increase to the
San Francisco minimum wage.

You can find electronic versions of all required posters and information on San Francisco labor laws

at www.sf.gov/labor-law-posters.

Thank you for your attention to this matter and thank you for your continued contributions to the
vitality and economic health of San Francisco.

Sincerely,

2

Patrick Mulligan, Birector
Office of Labor Standards Enforcement

SF OFFICE OF LABOR STANDARDS ENFORCEMENT, CITY HALL Room 430
1 DR. CARLTON B. GOODLETT PLACE ® SAN FRANCISCO, CA 94102 WWW.SF.GOV/OLSE




CITY AND COUNTY OF SAN FRANCISCO

GENERAL SERVICES AGENCY

OFFICE OF LABOR STANDARDS ENFORCEMENT

PATRICK MULLIGAN, DIRECTOR

San Francisco’s Citywide Labor Laws

) A PE

Minimum Wage

Requires employers to pay employees a minimum hourly
wage rate. The rate increases on July 1% each year and is
based on the Consumer Price Index increase.

All employers with employees in San
Francisco.

Requires employers to provide employees paid sick leave for

Paid Sick Leave All employers with employees in San
employees’ own care and to care for a family member. Francisco.
Lactation in the Workplace | Requires employers to provide employees with breaks and All employers with employees in San

appropriate space to express breast milk.

Francisco.

Paid Parental Leave

Requires employers to provide 8 weeks of supplemental
compensation to employees receiving California Paid Family
Leave benefits to bond with a new child.

Employers with 20 or more employees
worldwide.

Fair Chance Regulates employers’ use of arrest and conviction records in Employers with 5 or more employees
hiring and employment decisions. worldwide.

Health Care Security Requires employers to spend a minimum hourly amount on For-profit employers with 20 or more
health care for each covered employee. workers worldwide and non-profits

with 50 or more workers worldwide.

Parity in Pay Prohibits employers from considering prior salary information | All employers with employees in San
during hiring. Francisco.

Family Friendly Workplace | Requires employers to provide employees with a flexible or Employers with 20 or more employees

predictable work arrangement for qualifying care giving
duties, subject to exception.

worldwide.

Formula Retail Employee
Rights

Regulates scheduling, part-time work, and hiring at large
chain businesses.

Formula retail employers with 40 or
more locations worldwide and 20 or
more employees in San Francisco.

Public Health Emergency
Leave

Requires employers to provide employees with paid leave
during a public health emergency when the employee is
unable to work due to a qualifying reason.

Employers with 100 or more

employees worldwide.

Displaced Worker
Protection Act

Requires certain successor contractors and subcontractors to
retain covered employees for at least 90 days after the
termination of a covered service contract.

Certain contractors as defined in the
law and rules.

Military Leave Pay
Protection Act

Requires employers to provide up to 30 days of supplemental
compensation to employees during military leave.

Employers with 100 or more
employees worldwide.

If you have a contract or lease with the City and County of San Francisco, additional labor laws may apply and can be found at
www.sf.gov/employer-responsibilities-san-francisco.

For more information, visit www.sf.gov/olse or call (415) 554-6235.
MMEMRR, IRM www.sf.gov/olse BB (415) 554-6235,
Para mas informacidn visite a www.sf.gov/olse o llame a (415) 554-6235.

Para sa karagdagang kaalaman, bumisita sa www.sf.gov/olse o tumawag sa (415) 554-6235.

SF OFFICE OF LABOR STANDARDS ENFORCEMENT, CITY HALL Room 430
1 DR. CARLTON B. GOODLETT PLACE ® SAN FRANCISCO, CA 94102

WWW.SF.GOV/OLSE
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City & County of San Francisco

Fair Chance Ordinance

Post Where Employees Can Read Easily, Fallure to post this notice may result in panalties.

OFFICIAL NOTICE
Under the San Francisco Fair Chance Ordinance, employers must follow strict rules regarding criminal records. Employers with 5 or
more employees worldwide that are located or doing business in the City must comply.
« Employers MAY NOT ask about arrests or convictions on a job application.
« Employers MAY NOT conduct a background check or ask about criminal records until AFTER making a conditional offer of
employment.
« Employers may only consider convictions that are directly related to the job, and may never consider 7 types of arrests or
convictions, including convictions that are more than 7 years old (see wwwi.sf.gov/olse-fco).
+ Before an employer rejects an applicant based on a background check, the employer must: notify the applicant and provide a
copy of the background check; give the applicant 7 days to respond; reconsider based on evidence the applicant provides.

For more information, contact:
San Francisco Office of Labor Standards Enforcement (OLSE)
Q, (415) 554-5192 2 feo@sfgovorg & www.sf.gov/olse-fco

AVISO OFICIAL - Ordenanza de Oportunidades Equitativas de San Francisco

Publicar donde los empleados pueden leer facilmente. La falta de publicacién de este aviso puede resultar en sanciones.

Segiin la Ordenanza de Oportunidades Justas de San Francisco, los empleadores deben seguir de manera estricta las leyes sobre los
antecedentes penales. Los empleadores con 5 0 mas empleados en todo el mundo, que estan ubicados o haciendo negocios en la
ciudad de San Francisco, deben cumplir con la ley.

« Los empleadores NO DEBEN preguntar sobre arrestos o condenas en una solicitud de empleo.

« Los empleadores NO DEBEN realizar una revisién de antecedentes ni preguntar acerca de antecedentes penales hasta DESPUES

de hacer una oferta condicional de empleo.

« Los empleadores solo pueden considerar las condenas que estén directamente relacionadas con el trabajo, y nunca deben
considerar 7 tipos de arrestos o condenas, incluyendo las condenas que tienen mas de 7 afios de antigiiedad
(véase www.sf.gov/olse-fco).

« Antes de rechazar a un candidato en base a una verificacion de antecedentes, el empleador debe: notificar al candidato y
proporcionarle una copia de la verificacion de antecedentes: darle al candidato 7 dias para responder; reconsiderar en base a la
evidencia que el candidato presente.

Para obtener mas informacion, comuniquese con:
Oficina de Normas Laborales (OLSE) de San Francisco
Q (415) 554-5192 &2 fco@sfgov.org @ www.sf.gov/olse-fco
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Office of Labor Standards Enforcement For more information please visit www.sf.gov/olse




unty of San Francisco

Fair Chance Ordinance

Post Where Employees Can Read Easily. Failure to post this notice may result in penalties.

OPISYAL NA ABISO - Ang Ordinansa ng Makatarungang Pagkakataon ng San Francisco

Post Saan empleyado Puwede Basahin Madaling, Ang pagkabigong mag-post ng paunawang ito ay maaaring magresulta sa mga multa,

Sa ilalim ng Batas para sa Patas na Pagkakataon (Fair Chance Ordinance), kailangang sundin ng mga taga-empleyo ang mahihigpit na
patakaran ukol sa mga kriminal na rekord. Kailangang sumunod nang mga taga-empleyo na may 5 o higit pang empleyado sa buong
mundo na matatagpuan o nagnenegosyo sa Lungsod.

: * HINDI PUWEDENG magtanong ang mga employer tungkol sa mga n27..5-iesto o hatol ng korte sa aplikasyon para sa trabaho.

H * HINDI P.U\.NEDENG magsagawa ang mga employer ng background check (pag-iimbestiga sa nakaraan), o magtanong tungkol sa
mga kriminal na rekord hanggang sa MATAPOS ang pagbibigay ng kondisyonal na alok ng t rabaho.

. Ang mga hatol ng korte na may direktang kinalaman lamang sa trabaho ang posibleng isaalang-alang ng mga employer at hindi
kailanman dapat isaalang-alang ang 7 uri ng pag-aresto o hatol ng korte, kasama na ang mga hatol na 7 taong gulang na (tingnan
ang www.sf.gov/olse-fco).

= Bago tanggihan ng employer ang aplikante batay sa background check, kailangan muna nilang gawin ang mga sumusunod: abis
han ang aplikante at magbigay ng kopya ng background check; bigyan ang aplikante ng 7 araw para sumagot; muling pag-isipan
ito batay sa ebidensiyang ipagkakaloob ng aplikante.

Para sa Karagdagann tsparmiasyen, kontakin ang:
San Francisco Office of Letiir L uvts ~aforcement (OLSE)
Q, (415) 554-5192 tafco@sfgovorg b wwwisfgov/olse-feo

THONG BAO CHINH THUC - Thanh Phé va Quan San Francisco, Luat Cd Hgi Cong Bing
Pang 0 Nhing Nai Nhan Vién D& Boc Budc. Viéc khdng dang thang bao nay cd thé bi phat.

Theo Luat Ca Hai Cong Bing clia San Francisco, chii lao déng phai tuan thi cac quy dinh nghiém ngat lién quan dén hé so tién an, tién
su. Cac chi lao ddng c6 tif 5 nhan vién trd 1én lam viéc trén toan thé gidi, va cd tru s& hodc hoat dang kinh doanh trong thanh pho, phai
tuan thi luat nay.
s Chi lao déng KHONG DUQC héi vé tién an tién suf trong b 577
« Chiilao dong KHONG BUQC kiém tra Iy lich hodc hoi vé ho sa pham 101 cho dén SAU KHI dua ra Idi dé nghi tuyén dung co diéu kién.
« Chu lao ddng chi dugc xem xét cac tién an ¢ lién quan tryc tiép dén cong viec va khong dudc xem xét 7 loai bt giil hodc tien an,
ké ca tién an cach thai diém hién tai han 7 nam (xem www.sf.gov/olse-fco).
« Trudc khi chi lao ddng tif chdi ting vién dua trén két qua kiem tra Iy lich, chi lao ddng phai: thang bdo cho ting vién va cung
cap mot ban sao cua ket qua kiém tra Iy lich; cho ting vién 7 ngay dé phan hai; tai xét dua trén bang chiing ma ting vién cung cap.
D& biét thém thong tin, vui long lign hé:
Vin Phong Thuc Thi Tigu Chudn Lao Dng San Francisco (OLSE)
Q(415) 554-5192 2 fco@sfgovorg @ www.sf.gov/olse-fco

' Office of Labor Standards Enforcement For more information please visit www.sf.gov/olse



C|ty & COunty of San Francisco

Health Care Security Ordinance

Covered Employers Must Post Where Employeas Can Read Easily

“ OFFICIAL NOTICE 2026

You may be entitled to employer health care spending
Most workers in San Francisco are entitled to employer health care spending, if you:
+ Work at least 8 hours per week in San Francisco
* Have been employed by your employer for about 3 months (90 days)
+ Work for a business that has 20 or more workers worldwide or a non-profit with 50 or more workers worldwide

2026 Required Health Care Spending Rates E

Employer size 7Reqﬁred rate.
20-99 workers worldwide (or nonprofits with 50-59 workers) $2.74 / hour '
100 or more workers worldwide $4.11/ hour

Your employer may choose how they spend the money. For example, your employer may pay for health, dental, o vision insurance, make payments to
the SF City Option program, etc,

The City may investigate possible violations of the law, and can order employers who violate the law to pay penalties and make payments to workers.
Employers may not punish employees who file a complaint or who cooperate with an investigation.
If you have any questions, please contact your employer or the San Francisco Office of Labor Standards Enforcement at
(415) 554-7892 or HCSO@sfgov.org. You can also visit the OLSE website at www.sf.gov/olse-hcso

AVISO OFICIAL 2026 - ordenanza de Seguridad del Cuidado de la Salud (HCS0)

Es posible que tenga derecho a los gastos de atencién medica del empleador
La mayoria de los trabajadores en San Francisco tienen derecho a los gastos de atencién medica del empleador, si usted:
- Trabaja por lo menos 8 horas a la semana en San Francisco
+ Ha estado trabajando por su empleador durante aproximadamente unos 3 meses (90 dias)
- Trabaja para una empresa que tiene 20 0 mas trabajadores en todo el mundo o una organizacion sin fines de
lucro con 50 o mds trabajadores en todo el mundo

Tasas de gasto en atencion medica requerida 2026 |

| Tamaiio de la empresa Tasa obligatoria \
20-99 trabajadores en todo el mundo (o entidades sin fines de lucro con 50-99 trabajadores) $2.74 / hora |
| 100 0 més trabajadores en todo el mundo _ $4n/hora

Su empleador puede elegir como gastar el dinero. Por ejemplo, su empleador puede pagar un seguro médico, dental o de vision, hacer pagos al
programa SF City Option, etc.

La Ciudad podria investigar los posibles incumplimientos de la ley, y puede ordenar a los empleadores que violen la ley que paguen multas y realicen
pagos a los trabajadores. Los empleadores no deben castigar a los empleados que presenten una queja o que COOperen con una investigacion.

Si usted tiene alguna pregunta, comuniquese con su empleador o con la Oficina de Normas Laborales de San Francisco en
(415) 554-7892 6 HCSO@sfgov.org. También puede visitar el sitio web de OLSE en: www.sf.gov/olse-hcso

2026 = E i 478 10 - B8 R R B % 51 (HCSO)
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Office of Labor Standards Enforcement For more information please visit www.sf.gov/olse




City & County of San Francisco
Health Care Security Ordinance

Covered Employers Must Post Where Employees Can Read Easily

Opisyal na ahiso para sa 2026 - Ordinansa ukol sa Seguridad para sa Pangangalaga ng Kalusugan
(Health Care Security Ordinance, HCS0)

Posibleng kuwalipikado kayo para sa paggasta ng taga-empleyo para sa pangangalaga ng kalusugan o employer health care spending
Karamihan sa mga manggagawa ng San Francisco ay may karapatan sa paggasta ng taga-empleyo para sa pangangalaga
ng kalusugan, kung kayo ay;
- Nagtatrabaho nang hindi bababa sa 8 oras kada linggo sa San Francisco
- Naempleyo na ng inyong taga-empleyo nang humigit-kumulang s 3 buwan (90 araw)
+ Nagtatrabaho para sa negosyong may 20 o higit pang manggagawa sa kabuuan ng mundo o non-profit na may 50 o
higit pang manggagawa sa kabuuan ng mundo

Hinatakdang mga Halaga sa Paggasta parasa Pangangalagang Kalusugan sa 2026

Laki ng Taga-empleyo Itinatakdang Halaga
20-99 manggagawa sa kabuuan ng mundo (o nonprofit na may 50-99 manggagawa) $2.74/ oras
100 o higit pang manggagawa sa kabuvan ngmundo $4.11/ oras

Puwedeng piliin ng inyong taga-empleyo kung paano nito gagastahin ang pera. Halimbawa, posibleng bayaran ng inyong taga-empleyo ang seguro sa
kalusugan, pangangalaga ng ngipin, o paningin, magbayad sa programang SF City Option, at iba pa.
Maaaring imbestigahan ng Lungsod ang mga posibleng paglabag sa batas, at puwede nitong iutos sa mga taga-empleyong lalabag sa batas na
magbayad ng multa at bayaran din ang mga manggagawa. Hindi puwedeng parusahan ng mga taga-empleyo ang mga empleyadong magfa-file ng
reklamo o0 magbibigay ng kooperasyon sa imbestigasyon.

Kung mayroon kayong anumang tanong, pakikontak aiic w107y fagz-empleyo 0 ang Opisina para sa Pagpapatupad ng mga

Pamantayan sa Paggawa (Office of Labor Standards Enforcement) ng San Francisco sa (415) 554-7892 0 sa HCSO@sfgov.org.

Puwede rin ninyong bisitahin ang website ng OLSE sa www.sf.gov/olse-hcso

THONG BAO CHINH THUC NAM 2026 - Luat vé An Ninh Chdm Séc Sifc Khe

Quy vi c6 thé dugc chil lao dfng bao tré chi phi chim sdc sic khoe
Hau hét ngudi lao dng tai San Francisco déu dugc chil lao ddng bao tra chi phi cham séc sic khde, néu quy vi:

+ Lam viéc it nhat 8 gi& mdi tudn tai San Francisco
« Pa lam viéc cho chi lao dong khoang 3 thang (€ ngav)

- Lam viéc cho mot doanh nghiép cd tif 20 nhan ver U r £ toan thE gidi) hodc mat 1o chic phi lgi nhuén cd tif 50 nhan vién trd
|&n (trén toan thé gici)
Mifc Bao Tra Chi Phi Chdm Séc Stic Khde Bat Budc nam 2o
Quy Md Doanh Nghigp Mufc Bat Bugc
20-99 nhan vién trén toan thé gidi (hodc 16 chuc phi lgi nhuan co tir
50-99 nhan vién) $2,74/ gid |
100 nhan vién trd 1én (trén toan thé gidi) Sa,11/ gio

Chii lao déing cd thé chon cach ho chi tiéu sd tién nay. Vi du: chu lao dong co thé chi tra bao hiém y t&, nha khoa hodc nhan khoa, thanh toan cho
chuang trinh SF City Option, vv.

Thanh Phé c6 quyén diéu tra cac hanh vi vi pham phap luat (néu co) va yéu cau chi lao dong vi pham phap ludt ndp phat va thanh toan cho ngudi lao
dang. Chi lao ding khang dugc phép triing phat néu nhan vién ndp dun khiéu nai hodc hop tac vdi cd quan diéu tra.

Moi théc méc vui long lién hé vdi chii lao dong cia quy vi hodc Van Phang Thyc Thi Tiéu Chudn Lao Byng San Francisco theo 50 (415) 554-7892
hoac HCSO@sfgov.org. Quy vi ciing c6 thé truy cap vao trang web ciia OLSE tai dja chi www.sf.gov/olse-hcso
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) City & County of San Francisco

Parity in Pay Ordinance

Post Where bmgiloyees Can Read | astly Fatture to post s aohice may resnltin penalties

OFFICIAL NOTICE — Parity in Pay Ordinance - Employer Consideration of Salary History

= Employers may not inquire about a job applicant's prior salary or wages.

Employers may not consider salary history when determining whether to offer employment to an applicant, or what salary to offer.

An applicant may choose to share salary history information voluntarily and without prompting. If the applicant does so, the
employer may consider that information in determining the ~alar 1o a¥er that applicant,

Employers may not disclose the salary history of a current or former employee to that person’s prospective employer without
written permission from that employee.

Employers may not retaliate against applicants who do not disclose salary history information.

For more information, contact:
San Francisco Office of Labor Standards Enforcement (OLSE)
Q. (415) 554-6469 < parityinpay@sfgov.org & www.sf.gov/olse-ppo

AVISO OFICIAL — Ordenanza de Paridad Salarial
Salarial - Consideracion del Empleador de la Historia Salarial

Publicar donde los erpleados pueden leer taciimente. La falta de publicacion de este aviso puede resultar en sanciones.

* Los empleadores no deben preguntar sobre el salario o sueldo antenor de un solicitante de empleo.

Los empleadores no deben tener en cuenta el historial de salario a la hora de determinar si ofrecer empleo a un solicitante, o qué
salario ofrecer.

Un solicitante puede elegir compartir la informacién de historial de salario voluntariamente y sin recibir indicaciones. Si el
solicitante lo hace, el empleador puede tener esa informacién en cuenta al determinar el salario que le ofrecera al solicitante,

Los empleadores no deben revelar el historial de salario de un empleado actual o anterior al posible empleador de esa persona
sin el permiso por escrito de ese empleado.

Los empleadores no pueden tomar represalias contra los solicitantes que no revelen informacidn sobre su historial de salario.

Para obtener mas informacién, comuniguese con:
Oficina de Normas Laborales (OLSE) de San Francisco
Q,(415) 554-6469 1 parityinpay@sfgov.org @ www.sf.gov/olse-ppo

IERIBEES — FEHFMES - MR BEIEZEBBEHEVURE
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« KEGHOILBAFBRIEMEBCTEFEYL BRIEEMSXEWH Ao LEERKESET
EMFMF A TRESERBUGAKESESNRAEFHFES D

FEIRE AT ERAE MG BEASBSOEZERENFREBEFTEITEHIFFMFESL -
EXASHEERETIFAMEFPRAKIES
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City & County of San Francisco

Parity in Pay Ordinance

Post Where Employees Can Read Easily. Failure to post this notice may result in penalties

OPISYAL NA ABISO — Ordinansa sa pagkakapantay-pantay ng sahod -
Pagsasaalang-alang ng mga Employer sa mga Nakaraang Sahod

Post kung saan madaling mabasa ng mga empleyado. Ang packabinong mag-post na paunawang ito ay maaarning magresulta sa mga multa.

* Hindi maaring magtanong ang mga employer sz «plik2r . <= aozho wngkel 5a nakaraan nitong mga sahod o kita.
* Hindi maaaring isaalang-alang ng mga employer ang mga nakaraang sahod sa pagpapasiya kung iaalok ang trabaho sa
aplikante, o kung magkanong sahod ang iaalok,

* Kung nanaisin ng aplikante, maaring nitong kusang ibahagi ang kanyang nakaraang sahod na walang pagdidikta galing sa
employer. Kung ginawa ito ng aplikante, maaring isaalang-alang ng employer ang nasabing impormasyon sa pagpapasiya ng
sahod na iaalok sa aplikante.

Hindi maaaring ihayag ng mga employer ang nakaraang sahod ng sinumang empleyado nito, sa kasalukuyan man o nakaraan, sa
isang employer na nag-aalok ng trabaho dito ng walang kasuiatang naghibigay-pahintulot galing sa nasabing empleyado. |

Hindi maaaring maghiganti ang mga employer fat = o 5= =pli 10 <2 t-abzho na hindi nagpaalam ng kanilang nakaraang sahod.
Para sa Karagdagang !mpormasyan, kontakin ang: E

San Francisco Office of Labor Standards Enforcement (OLSE)
@, (415) 554-6469 4 parityinpay@sfgovorg @ www.sfgov/olse-ppo

THONG BAO CHINH THUC — Lu#t Binh Béing trong Tra Luang -
Quyén Xem Xét Lich St Tién Luong ctia Chi Lao Ddng
| Dang 0 Nhiing NmNhanVlen Dé Boc Buac. Viec khong dang thong L2 ndy Lo the ol phat

* Chilao dong khéng dugc hdi vé mic ludng hodc tien cdng trude ddy cla Ung vién xin viéc,

« Chil lao dong khdng dugc xem xét lich st tién ludng cua ing vién khi quyét dinh c6 nén tuyén dung (ing vién A hay khéng hodc
mifc Iong dé nghi.

« Ung vién cd thé ty nguyén chia sé thang tin lich st tién luang, chi lao dgng khang dugc nhac vé van 88 nay. Néu tng vién cung

cap lich st tién luang, chu lao dong cé thé xem xét thong tin d6 dé xac dinh mc luang dé nghi cho Ung vién.

Chu lao ddng khéng dugc tiét 19 lich sirtién Iuang clia nhan vién hién tai hodc nhan vién cii cho chi lao dong twang lai khi chira

dudc su cho phép bang van ban tif nhan vién dé.

Chii lao dgng khdng dugc trd thu nhifng dng vién khang tiét 19 thang tin lich si tien Iuong. 3

Pé biét thém thdng tin, vui long lién hé:
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Van Phong Thyc Thi Tiéu Chuan Lao Bong San Francisco (OLSE) 2
Q (415) 554-6469 - parityinpay@sfgov.org @ www.sf.gov/olse-ppo it
k.
b
¥
}
i

Office of Labor Standards Enforcement For mare information

Wlease visit www s! gov/olse
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