
CITY AND COUNTY OF SAN FRANCISCO 

GENERAL SERVICES AGENCY 
OFFICE OF LABOR STANDARDS ENFORCEMENT 
PATRICK MULLIGAN, DIRECTOR 

<t' 

PROCOM SERVICES AMERICA, INC. 

8000 REGENCY PKWY STE 280 
CARY NC 27518 

Dear San Francisco Employer: 

DECEMBER 2025 

IMPORTANT NOTICE 

PLEASE READ CAREFULLY 

If you have employees in San Francisco, it is your responsibility to comply with applicable San 
Francisco labor laws. Please review the enclosed table listing city-wide labor laws that may apply to 
your employees. 

Employers covered by San Francisco labor laws must place up-to-date required posters at each 
workplace or job site in a location where employees can see the postings easily. Enclosed for your 
convenience are the new 2026 posters for the Health Care Security Ordinance, the updated Fair 
Chance Ordinance, and Parity in Pay as a replacement for the Consideration of Salary History. 
Covered employers must post these posters beginning January 1, 2026. 

The San Francisco Office of Labor Standards Enforcement mailed posters for the Minimum Wage, 
Paid Sick Leave, Paid Parental Leave, and Family Friendly Workplace Ordinances in June 2025, and 
those postings remain valid as of January 1, 2026. Please continue to use the existing posters for 
those laws. You will receive updated posters for those laws prior to the July 1, 2026 increase to the 

San Francisco minimum wage. 

You can find electronic versions of all required posters and information on San Francisco labor laws 

at www.sf.gov/labor-law-posters. 

Thank you for your attention to this matter and thank you for your continued contributions to the 
vitality and economic health of San Francisco. 

Sincerely, 

:> 
=<:: t .c:: -

Patrick Mulligan, rector 
Office of Labor Standards Enforcement 

SF OFFICE OF LABOR STANDARDS ENFORCEMENT, CITY HALL ROOM 430 
1 OR. CARLTON 8. GOODLETT PLACE • SAN FRANCISCO, CA 94102 WWW.SF.GOV/OLSE 



CITY AND COUNTY OF SAN FRANCISCO 

GENERAL SERVICES AGENCY 
OFFICE OF LABOR STANDARDS ENFORCEMENT 
PATRICK MULLIGAN, DIRECTOR 

San Francisco's Citywide Labor Laws 

San Frandsco Ordinance Purpose 

Minimum Wage Requires employers to pay employees a minimum hourly 
wage rate. The rate increases on July l51 each year and is 
based on the Consumer Price Index increase. 

Paid Sick Leave Requires employers to provide employees paid sick leave for 
employees' own care and to care for a family member. 

Lactation in the Workplace Requires employers to provide employees with breaks and 
appropriate space to express breast milk. 

Paid Parental leave Requires employers to provide 8 weeks of supplemental 
compensation to employees receiving California Paid Family 
leave benefits to bond with a new child. 

Fair Chance Regulates employers' use of arrest and conviction records in 
hiring and employment decisions. 

Health Care Security Requires employers to spend a minimum hourly amount on 
health care for each covered employee. 

Parity in Pay Prohibits employers from considering prior salary information 
during hiring. 

Family Friendly Workplace Requires employers to provide employees with a flexible or 
predictable work arrangement for qualifying care giving 
duties, subject to exception. 

Formula Retail Employee Regulates scheduling, part-time work, and hiring at large 

Rights chain businesses. 

Public Health Emergency Requires employers to provide employees with paid leave 

leave during a public health emergency when the employee is 
unable to work due to a qualifying reason. 

Displaced Worker Requires certain successor contractors and subcontractors to 

Protection Act retain covered employees for at least 90 days after the 
termination of a covered service contract. 

Military Leave Pay Requires employers to provide up to 30 days of supplemental 

Protection Act compensation to employees during military leave. 
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Emplovers Covered 

All employers with employees in San 
Francisco. 

All employers with employees in San 
Francisco. 

All employers with employees in San 
Francisco. 

Employers with 20 or more employees 
worldwide. 

Employers with 5 or more employees 
worldwide. 

For-profit employers with 20 or more 
workers worldwide and non-profits 
with 50 or more workers worldwide. 

All employers with employees in San 
Francisco. 

Employers with 20 or more employees 
worldwide. 

Formula retail employers with 40 or 
more locations worldwide and 20 or 
more employees in San Francisco. 
Employers with 100 or more 
employees worldwide. 

Certain contractors as defined in the 
law and rules. 

Employers with 100 or more 
employees worldwide. 

,, ~ • ·11'" ... '" ~ -~ ,.. ' 

If you have a contract or lease with the City and County of San Francisco, additional labor laws may apply and can be found at 

www.sf.gov/employer-responsibilities-san-francisco. 

For more information, visit www.sf.gov/olse or call (415) 554-6235. 
tilJ■IJ•WI\, ■■■ www.sf.gov/olse .tit• (415) 554-62350 
Para mas informaci6n visite a www.sf.gov/olse o llame a (415) 554-6235. 
Para sa karagdagang kaalaman, bumisita sa www.sf.gov/olse o tumawag sa (415) 554-6235. 

SF OFFICE OF LABOR STANDARDS ENFORCEMENT, CITY HALL ROOM 430 
1 DR. CARLTON 8. GOODLETT PLACE • SAN FRANCISCO, CA 94102 WWW.SF.GOV/OLSE 

; 



OFFICIAL NOTICE 

City & County of San Francisco 
Fair Chance Ordinance 
Post Where Employees Can Read EHlly. Failure to post this notice may result In penallles. 

Under the San Francisco Fair Chance Ordinance, employers must follow strict rules regarding criminal records. Employers with 5 or 

more employees worldwide that are located or doing business in the City must comply. 

• Employers MAY NOT ask about arrests or convictions on a job application. 

• Employers MAY NOT conduct a background check or ask about criminal records until AFTER making a conditional offer of 

employment. 

• Employers may only consider convictions that are directly related to the job, and may never consider 7 types of arrests or 

convictions, including convictions that are more than 7 years old (see www.sf.gov/olse-fco). 

• Before an employer rejects an applicant based on a background check, the employer must: notify the applicant and provide a 

copy of the background check; give the applicant 7 days to respond; reconsider based on evidence the applicant provides. 

For more information, contact: 

San Francisco Office of Labor Standards Enforcement (OLSE) 

~ (415) 554-5192 ~ fco@sfgov.org @www.sf.gov/olse-fco 

AVISO OFICIAL-Ordenanza de Oportunidades Equitativas de San Francisco 

Publicar donde los empleados pueden leer facilmente. La falta de publicaci6n de este aviso puede resultar en sanciones. 

Segun la Ordenanza de Oportunidades Justas de San Francisco, los empleadores deben seguir de manera estricta las leyes sobre los 

antecedentes penales. Los empleadores con 5 o mas empleados en todo el mundo, que estan ubicados o hacienda negocios en la 

ciudad de San Francisco, deben cumplir con la ley. 

• Los empleadores NO DEBEN preguntar sobre arrestos o condenas en una solicitud de empleo. 

• Los empleadores NO DEBEN realizar una revision de antecedentes ni preguntar acerca de antecedentes penales hasta DESPUES 

de hacer una oferta condicional de empleo. 

• Los empleadores solo pueden considerar las condenas que esten directamente relacionadas con el trabajo, y nunca deben 

considerar 7 tipos de arrestos o condenas, incluyendo las condenas que tienen mas de 7 aiios de antigiiedad 

(vease www.sf.gov/olse-fco). 
• Antes de rechazar a un candidato en base a una verificacion de antecedentes, el empleador debe: notificar al candidato y 

proporcionarle una copia de la verificacion de antecedentes; darle al candidato 7 dfas para responder; reconsiderar en base a la 

evidencia que el candidato presente. 

Para obtener mas informaci6n, comunfquese con: 

Oficina de Normas Laborales (OLSE) de San Francisco 

~ (415) 554-5192 ~ fco@sfgov.org @www.sf.gov/olse-fco 
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Office of Labor Standards Enforcement For more information please visit www.sl.gov/olse 



City aunty of San Francisco 
Fair Chance Ordinance 

Post Where Employees Can Read Easily. failure to post this notice may result In penalties. 

OPISYAL NA ABISO • Ang Ordinansa ng Makatarungang Pagkakataon ng San Francisco 
Post Saan empleyado Puwede Basahin Madaling. Ang pagkabigong mag-post ng paunawang ito ay maaaring magresulta sa mga multa. 

Sa ilalim ng Batas para sa Patas na Pagkakataon (Fair Chance Ordinance}, kailangang sundin ng mga taga-empleyo ang mahihigpit na 
patakaran ukol sa mga kriminal na rekord. Kailangang sumunod nang mga taga-empleyo na may 5 o higit pang empleyado sa buong 
mundo na matatagpuan o nagnenegosyo sa Lungsod. 

• HINDI PUWEDENG magtanong ang mga employer tungkol sa rnga ;'?: ,.;-~,esio o hatol ng korte sa aplikasyon para sa trabaho. 

• HINDI PUWEOENG magsagawa ang mga employer ng background check (pag-iimbestiga sa nakaraan), o magtanong tungkol sa 
mga kriminal na rekord hanggang sa MATAPOS ang pagbibigay ng kondisyonal na alok ng t rabaho. 

• Ang mga hatol ng korte na may direktang kinalaman lamang sa trabaho ang posibleng isaalang-alang ng mga employer at hindi 
kailanman dapat isaalang-alang ang 7 uri ng pag-aresto o hatol ng korte, kasama na ang mga hatol na 7 taong gulang na (tingnan 
ang www.sf.gov/olse-fco), 

• Bago tanggihan ng employer ang aplikante batay sa background check, kailangan muna nilang gawin ang mga sumusunod: a bis 
han ang aplikante at magbigay ng kopya ng background check: bigyan ang aplikante ng 7 araw para sumagot; muling pag-isipan 
ito batay sa ebidensiyang ipagkakaloob ng aplikante. 

Para sa Karagdagm,g 1,r,1,1:l•~···, ~yc-11, kontakin ang: 
San Francisco Office ~f Ld•· ,; ~'". "!:,r::· .-.nforcernent (OLSE) 

<lo (415) 554-5192 t0fco@slgov.org ~www.sf.gov/olse-lco 

THONG BAO CHINH THUC -Thanh Pho vii Qu~n San Francisco, Lu~t Co H{ii Cong Bang 
Dang CJ NhOng Noi Nhan Vien De Ooc OUQC. Vi~c khong Oang thong bao nay co the b, phat. 

Theo Lu~t Co HQi Cong Bang ctia San Francisco, chti lao d(>ng phai tuan thu cac quy djnh nghiem ngat lien quan den ho sa lien an, lien 
sl,f. Cac chu tao d(ing c6 tu 5 nhiin vien tro ten lam viec tren toan the gioi, va c6 tru so hoiic h~t d(ing kinh doanh trong thanh pho, phai 
tu.fin thu lu~t nay. 

• Chu lao d(>ng KHONG fll/QC hoi ve tien an lien sll trong ~6 5•; ,~·/ :· J: .• 

• Chu lao d(ing KHONG £Jl/0C kiem Ira ly l!ch ho~c hoi VE ho so pham t6i cho den SAU KHI dlla ra loi cle nghi tuyen dvng c6 clieu kien. 
• Chu lao d(ing chi duqc xem xet cac lien an co lien quan trl,lc tiep den cong viec vii khong cluqc xem xet 7 lo~i bAt gill hoac lien an, 

ke ca lien an each thili diem hien t~i hon 7 nam (xem www.sf.gov/olse-fco) . 
• Trude khi chti lao d(ing tu ch6i ling vien dl,la trim ket qua kiem Ira ly l!ch, chti lao d(>ng phai: thong bao cho ling vien vii cung 

ca·p m(it ban sao cua ket qua kiem tra ly ljch; cho ung vien 7 ngay de phan h6i; tai xet d\Ja tren bang chung ma ung vien cung cap. 

fle biet them thong tin, vui long lien h~: 

Van Phong Thllc Thi Tieu Chuan Lao fl(ing San Francisco (OLSE) 
<i.:,(415) 554-5192 B fco@sfgov.org @www.sf.gov/olse-lco 

Office of Labor Standards Enforcement for more Information please visit www sf gov/olse 
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Covered Employers Must Post Where Employees Can Read Easlly 

OFFICIAL NOTICE 2026 
You may be entitled to employer health care spending 

Most workers in San Francisco are entitled to employer.health care spending, if you: 
• Work at least 8 hours per week in San Francisco 
• Have been employed by your employer for about 3 months (90 days) 
• Work for a business that has 20 or more workers worldwide or a non-profit with 50 or more workers worldwide 

[ I026 Required Health Care Spending Rates --
---------Em p Io ye r size Required rate 

20-99 workers worldwide (or nonprofits with 50-99 workers) $2.74 / hour 
100 or more workers worldwide $4.11 / hour 

Your employer may choose how they spend the money. For example, your employer may pay for health, dental, or vision insurance, make payments to 
the SF City Option program, etc. 

The City may investigate possible violations of the law, and can order employers who violate the law to pay penalties and make payments to workers. 
Employers may not punish employees who file a complaint or who cooperate with an investigation. 

If you have any questions, please contact your employer or the San Francisco Office of Labor Standards Enforcement at 
(415) 554-7892 or HCSO@sfgov.org. You can also visit the OLSE website at www.sf.gov/olse-hcso 

AVISO OFICIAL 2026 -Ordenanza de Seguridad del Cuidado de la Salud (HCSO) 
Es posible que tenga derecho a los gastos de atenci6n medica del empleador 

La mayorfa de los trabajadores en San Francisco tienen derecho a las gastos de atenci6n medica del empleador, si usted: 
• Trabaja par lo menos 8 horas a la semana en San Francisco 
• Ha estado trabajando par su empleador durante aproximadamente unos 3 meses (90 dias) 
• Trabaja para una empresa que tiene 20 o mas trabajadores en todo el mundo o una organizaci6n sin fines de 

lucro con 50 o mas trabajadores en todo el mundo 

Tasas de gasto en atencion medica requerida 2026 
Tamano de la empresa 
20-99 trabajadores en todo el mundo (o entidades sin fines de lucro con 50-99 trabajadores) 
100 o mas trabajadores en todo el mundo 

Tasa obligatoria 
$2.74 / hara 
$4.11 / hora 

Su empleador puede elegir c6mo gastar el dinero. Par ejemplo, su empleador puede pagar un seguro medico, dental ode vision, hacer pagos al 

programa SF City Option, etc. 

La Ciudad podrfa investigar los posibles incumplimientos de la ley, y puede ordenar a los empleadores que violen la ley que paguen multas y realicen 
pagos a los trabajadores. Los empleadores no deben castigar a las empleados que presenten una queja o que cooperen con una investigaci6n. 

Si usted tiene alguna pregunta, comunfquese con su empleador o con la Oficina de Normas Laborales de San Francisco en 
(415) 554-7892 6 HCSO@sfgov.org. Tambien puede visitar el sitio web de OLSE en: www.sf.gov/olse-hcso 

2026 ~j&ffgiffi~-■Jlii~illiJIJ (HCSO) 
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2026 $)*~1111fifJlffl$ 
-~PJ!tl 
~lt~ 20-99 :8fim (~~50-99:8/fflma<J31:lHIJtHW) 
~!;jc~ 100 :g~J,:J_J:/im. 
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$2.74 / ,j11tg 

$4.11 / ,j, 8'g 
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Enforcement) . E@J! (415) 654-7892 9Xef!llln HCSO@sfgov.org • Rtn~.1-~iflROLSE~.i~ www.sf.gov/olse-hcso 
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Office of Labor Standards Enforcement For more information please visit www sf.itov/olse . 
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Covered Employers Must Post Where Employees Can Read Eas»y 

Opisyal na abiso para sa 2026 • Ordinansa ukol sa Seguridad para sa Pangangalaga ng Kalusugan 
(Health Care Security Ordinance, HCSO) 

Posibleng kuwalil)ikado kayo para sa pagasta ng tagaff!pleyo para sa pangangalaga ne kalusugan o employer health care spending 

Karamihan sa mga manggagawa ng San Francisco ay may karapatan sa paggasta ng taga-empleyo para sa pangangalaga 

ng kalusugan, kune kayo ay: 

• Nagtatrabaho nang hindi bababa sa 8 oras kada linggo sa San Francisco 

• Naempleyo na ng inyong taga-empleyo nang humigit-kumulang sa 3 buwan (90 araw) 

• Nagtatrabaho para sa negosyong may 20 o hlglt pang manggagawa sa kabuuan ng mundo o non-profit na may 50 o 

higlt pang manggagawa sa kabuuan ng mundo 

ltinatakdan1 mta Halaaa sa PaHasta para sa Pangan1alaga ng Kalusu1an sa 2026 
Laki ng Taga-empleyo --- ---

20-99 manggagawa sa kabuuan ng mundo (o nonprofit na may 50-99 manggagawa) 

100 o higit pang manggagawa sa kabuuan ng mundo 

ltinatakdang Halaga 
$2.74 / oras 
$4.11 / oras 

Puwedeng piliin ng inyong taga-empleyo kung paano nito gagastahin ang pera. Halimbawa, posibleng bayaran ng inyong taga-empleyo ang seguro sa 

kalusugan, pangangalaga ng ngipin, o paningin, magbayad sa programang SF City Option, at iba pa. 

Maaaring imbestigahan ng Lungsod ang mga posibleng paglabag sa batas, at puwede nitong iutos sa mga taga-empleyong lalabag sa batas na 

magbayad ng multa at bayaran din ang mga manggagawa. Hindi puwedeng parusahan ng mga taga-empleyo ang mga empleyadong magfa-hle ng 

reklamo o magbibigay ng kooperasyon sa imbestigasyon. 

Kung mayroon kayong anumang tanong, pakikontak ar,f '·\'J",fl '?.gz-z.r,p!eyo o ang Opisina para sa Pagpapatupad ng mga 

Pamantayan sa Paggawa (Office of Labor Standards Enforcement) ng San Francisco sa (415) 554-7892 o sa HCSO@sfgov.org. 

Puwede rin ninyong bisitahin ang website ng OLSE sa www.sf.gov/olse-hcso 

THONG BAO CHf NH THUC NAM 2026 • Luat ve An Ninh Cham Soc St1c Khoe 

Quy vi co the dl/f1C chu lao 110ng bao tra chi phf cMm s6c sue khoe 

Hau het ngl/oi lao dqng t{li San Francisco Oeu OIIQc chu lao di)ng bao tra chi phi cham s6c s(lc khoe, neu quy vj: 

• Lam viec it nhat 8 gii1 moi tuan t~i San Francisco 

• Oa lam viec cho chu lao di)ng khoang 3 !hang (9C ;igilvi 

Lam viec cho m(>t doanh nghiep co tiJ 20 nhan nr' : . r ; , ·1 :()J' \11e gid1) hoac m(lt to chllc phi IQi nhu~n co til 50 nhan vien Ira 

len (tren toiln the gi<ii) 

Ml1c Bao Tra Chi Phf Cham Soc Sl1c Khoe Bat Buqc nam :.OL6 

Quy Mo Ooanh Nghi~p 
20-99 nhan vien tren loan the gi<ii (hoac lo ch1k phi lq1 nhu~n c6 ti/ 

50-99 nhan vien) 

100 nhan v1en tr<i len (lren loan the gi<ii) 

Mlle Bat Buqc 

$2,74 / gii1 
$4,11 / gii1 

Chu lao dqng co the chQn each hQ chi lieu s6 lien nay. Vi dv: chu lao di)ng co the chi Ira bao hiem y te, nha khoa ho~c nhan khoa, thanh loan cho 

chi.fang trinh SF City Option, v.v. 

Thanh Pho co Quyen dieu tra cac hanh vi vi ph~m phap lu~t (neu co) va ye11 cau chu lao d(>ng vi ph~m phap lu~t n9p ph~t vii thanh toan cho ng1.1oi lao 

d9ng. Chu lao di)ng kh6ng dl.lqc phep trilng ph~I neu nhan vien n(>p dan khieu n~i ho~c hQp tac vdi co quan dieu tra. 

MQi thac m~c vui long lien h~ voi chu lao dQng cua quy vi ho~c Van Phong Thl,lc Thi Tieu Chuan Lao O(>ng San Francisco theo so (415) 554-7892 

ho~c HCSO@sfgov.org. Quy vj ciing co the truy c~p vao trang web ctia OLSE t~i dja chi www.sf.gov/olse-hcso 

·:: 'lll"ftih., t-5' iJ 



City & County of San Francisco 
Parity in Pay Ordinance 

Po,1 Wh1•1t• I 111pl11y1!P~ t:an lh~<III f ;)\lly f a1h111! Ill Jlfl",I tlll\ 110111.1: 111ay rt!'lillll Ill Jlf!lltllllf•, 

OFFICIAL NOTICE - Parity in Pay Ordinance. Employer Consideration of Salary History 

• Employers may not inquire about a job applicant's prior salary or wages. 

• Employers may not consider salary history when determining whether to offer employment to an applicant, or what salary to offer. 

• An applicant may choose to share salary history Information voluntarily and without prompting. If the applicant does so, the 
employer may consider that information in det.:-rm!:1',·J •t-r -~,,, •• lo ,;!fer th;it applicant. 

• Employers may not disclose the salary history of a cu, rent or former employee lo that person's prospective employer without 
written permission from that employee. 

• Employers may not retahate against applicants who do not disclose salary history information. 

For more information, contact: 
San Francisco Office of Labor Standards Enforcement (OLSE) 

<lo (415) 554-6469 M parityinpay@slgov.org @ www.sf.gov/olse-ppo 

AVISO OFICIAL- Ordenanza de Paridad Salarial 
Salarial • Consideracion del Empleador de la Historia Salarial 

Publicar donde los empleados pueden leer tacrlrnenle. La fall.I de pubhcacr6n de esle avrso puede resull.lr en sancrones. 

• Los empleadores no deben preguntar sobre el salario o sueldo anterior de un solicitante de empleo. 

• Los em plea do res no deben tener en cuenta el historial de salario a la hora de determinar sI ofrecer empleo a un solicitante, o que 
salario olrecer. 

• Un solicitante puede elegir compartir la mformaci6n de historral de salario voluntariamente y sin recrbir mdicaciones. Si el 
solicitante lo hace, el empleador puede tener esa informaci6n en cuenta al determinar el salario que le ofrecera al solicitante. 

• Los empleadores no deben revelar el historial de salarro de un empleado actual o anterior al posible empleador de esa persona 
sin el permiso par escrito de ese empleado. 

• Los empleadores no pueden tomar represalias contra los solicitantes que no revel en informaci6n sobre su historial de salario. 

Para obtener mas informaci6n, comunfquese con: 
Oficina de Normas Laborales (OLSE) de San Francisco 

<lo(415) 554-6469 R parityinpay@sfgov.org @www.sf.gov/olse-ppo 
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City & County of San Francisco 
Parity in Pay Ordinance 

Post Where [mployees Can Read las1ly. failure to post this notice niay result In penalties 

OPISYAL NA ABISO - Ordinansa sa pagkakapantay.pantay ng sahod • 
Pagsasaalang-alang ng mga Employer sa mga Nakaraang Sahod 

Post kung saan madahng mabasa ng mga empleyado Ang paqkab,gcng mag.post nr, paunawang ,to ay maaa11ng magresulta sa mga multa. 

• Hindi maaring magtanong ang mga employer sa ~p'1!-.;;:•: ,~ ":Joall:. tung Kol sa nakaraan nitong mga sahod o kita. 

• Hindi rnaaaring isaalang.alang ng mga employer ang mga nakaraang sahod sa pagpapasiya kung iaalok ang lrabaho sa 
aplikante, o kung magkanong sahod ang iaalok. 

• Kung nanaisin ng aplikante, maaring nitong kusang ibahagi ang kanyang nakaraang sahod na walang pagdidikta galing sa 
employer. Kung ginawa ito ng aplikante, maaring isaalang•alang ng employer ang nasabing impormasyon sa pagpapasiya ng 
sahod na iaalok sa aplikante. 

• Hindi maaaring ihayag ng mga employer ang nakaraang sahod ng smumang empleyado nito, sa kasalukuyan man o nakaraan, sa 
isang employer na nag.aalok ng trabaho dito ng wa!a~g k~st,i31Jng nagb1bigay.pahintulot galing sa nasabing empleyado. 

• Hindi maaaring maghiganti ang mga employer 1.t, , r j, :p',:'.' r : !o '·abaho na hindi nagpaalam ng kanilang nakaraang sahod. 

Para sa Karagdagang lmpormasyon, kontakin ang: 
San Francisco Office of Labor Standards Enforcement (OLSE) 

\\:,(415) 554·6469 181 parityinpay@sfgov.org Owww.sf.gov/olse•ppo 

THONG BAO CHiNH THUC- Lu~t Binh Bang trong Tra ll/Ong. 
Quyen Xem Xet ljch Su Tlen lllOng cua Chu Lao 90ng 

IJ.lng O Nhang Noi NMn Vien Oe Ooc O~oc. V,~c kh6ng d~ng lhon9 V, ,.;i ,c ;:,, e, ,sat 

• Chu lao O¢ng khOng Ot/(lc hlii ve muc ll1<1ng ho~c t1e11 c6ng tr Joe aay cua ung v1en xin vi~c. 

• Chu lao OOng khong Ot/(lc xem xet l1ch sil lien ll/C1ng cua ung vien khi quyet (linh c6 nen tuyen dung llng vien 06 hay khong ho~c 

mile lt/C1ng (le nghj. 

• Ong vien co the tl,I nguyen chia se thong tin ljch slltien ll1<1ng, chu lao OOng khong Oll(lc nh~c ve van (le nay. Neu llng vien cung 

cap ljch sil lien lt1<1ng, chu lao 0¢ng c6 the xem xet thong tin 06 (le xac (ljnh mile ll/C1ng (le nghj cho llng vien. 

• Chu lao OOng khOng OtJQc tiet 1¢ lich sil tien ll/<1ng cua nhan vien hi~n t~i ho~c nhan vien cu cho chu lao 0¢ng tll<1ng lai khi chlla 

Oll(lc s1,1 cho phep b.ing van ban Iii nMn vien 06. 

• Chu lao (l(,ng khong Oll(IC Ira thiJ nhifng llng vien khong tiet l\i thong tin ljch sil lien lll<1ng. 

De biet them thong tin, vui lbng lien M: 
Van Phbng Th\Jc Thi Tieu Chuan Lao D¢ng San Francisco (OLSE) 

<1:,(415) 554·6469 l5".lparityinpay@sfgov.org Owww.sf.gov/olse•ppo 

I 

0tf1ce of libor Stindards [nforce111ent fur mure 1utom1Jt1on l 

plene VIS It ~'WW sl iDV/olse 
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